oo LBRES : 43-2021-SRF-SA0L
e ol A Announcement No.
HERVIA:
- 14 Apr 21
VACANCY ANNOUNCEMENT Closing Date pr
sETR: 24 Mar 21
Date of Issue
1A, BE. SH. BFEEHH (LPL). HBE5R SE AN | 4. B KB Area of Consideration (AOC)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): No. of X .3 MLC/IHA £ 8 (EBXRA)
Recruitment Current MLC/IHA Employee within Activity
Electronic Equipment Standards Calibrator, #2099 X 113 MLC/IHA #¢ X B (B EIE W)
(%%”tﬁgiﬁ:ﬂﬂ EI?_I) Current MLC/IHA Employee in commuting distance
TR 1% | X 1L MLCIHA R £ 8 (27 B K E)
BiZ%#k.SES A2 H#k Target Grade & Language Proficiency Level (LPL): Current MLC/IHA Employee Japan Wide
4% Grade-9, FEFREH#R LPL-2 L] IV.4} &8 Off Base Applicant

RAHER T UOVERSBEEE R Acceptable trainee level:
Electronic Test Equipment Repairer, Grade-8, LPL-2

(0E#% BWT-1]) X HHEER BWT-2) [JHREZR BWT-3)
Administrative Blue Collar Trade Security

O E&E% (BWT-5, 6)
Medical

2.EBBX Activity

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center Detachment, =
Sasebo, Japan. Production Division (900) , Metrology Branch (970) %Eﬁlj‘éﬁﬁ Type of Employment

H#EERT Working Place: Tategami-cho, Sasebo City I:l IHA I:l HPT

3. BN #5B5RE Work Schedule (3B_40 BEREAHI hraw) [ % A Permanent

7% H Work Days: Mon-Fri BB Limi
FE Limited Term # B Months
B FEBERS - fAE8 Work Hours/Recess Period:08:00-16:45/12:00-12:45 H (— )

] % &h Night Shift X 5% Overtime  [X] Hi3E Business Travel

6.5 IR A Duties
Please see attached task list.

7. BHREH. BAHEH Qualification/Physical Requirements
*Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.

#LIBISRENZFEBEFRADBLUAIVICHE T DEFOBFRNANDBELLGYFS,

a. One year of specialized experience in the related work at the next lower level.

b. Knowledge of basic electricity and electronics.

c. Skill in repairing and adjusting mechanical calibration using small hand tools and specialized instruments.
d. Skill in operating personal computer with applications such as Microsoft Word, Excel and outlook.

e. Ability to speak, read and write Japanese at native language level.

* An applicant who does not fully meet the qualification requirements stated above may be hired at a lower grade level as
below.

Trainee level: Electronic Test Equipment Repairer, #2378 , BWT 2-8

a. One year of specialized experience in the related work at the next lower level.
b. to e. are same as BWT 2-9

Handicapped applicants may be accepted, depending on the degree and kind of disability.

[ Educational Background : See Block 7 | $&F&F. & T 5T License/Certificate Required : 7/8 #Z#8 See blocks 7 & 8

= . ) B4R i
8.1IRHTHH®M Application and Associated Documents Working Condition




X 22 % i3 FA#R Application for Vacancy Announcement  (HROY Form 1)

((C] BAZE T Japanese [X] EFET English [] £% 5 T3 Either)
X B PAHE 7542 FEE Resume of Specialized Work Experience (HROY Form)

(i &R L EEE T, Same language as above)
X Ri&/BENEAKBETEHHLTLSAIE. [HKICET SEMEK]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
(] Eixk#FEEDE L Copy of GOJ Driver's License
L& TEE/SIBHEDE L Copy of Certificate
X HEDENZEEAT 5L DDEL TOEIC, TOEFL, CASEC, ERDAZHMLIIHEL LTS
FRFES, CRAREMFEEEILALCPT 37, ) TOMDIERE. RUEEREANICEHTSED
BEEIFRAELGYET, REZAETELTHH L LEMAEOREAVLETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as
English Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ
employees.) Other EPT certificates or self-statement on English proficiency will not be accepted. The same
applies to those whose native language is English.
X 84 HYIF 2T L. EHEEDEEES FAT- KA ZE L IREAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)
X BAEZUSNDAIE. EBH—F (@@ RU/NRKR— k@O E— For non-Japanese citizen
applicant, copy of Residence Card (front & back) and Passport.
X DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

9. [IGEFEEFIRMH L  Office to Submit

NEEHEE (B MLC/IHARER) ENBBHEE EEXR) TR, SESHRRHENMEVET ., LEMERHYWZEEH
BEZOEWNE, BXRHLTTS., BEMYBALE, Office to submit job application documents is different for
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closing date of the Vacancy Announcement.

GXE) LREH4FD “‘BEHEEHE" AR MLC/IHAREXBOADIHFE. NEEEE GERXR) HoDEEEEATEDN
ERYFETOTITEET S, Whenitem #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. NEpIESE (B MLC/IHABEXRR) REE Current MLC/IHA Employees must submit to:
T 857-0056 T 857-0056

{& tH R T S AR ET Hirase-cho, Sasebo City
KBEEHRAEMEBAASHBERR CNRJ HRO Sasebo Satellite Office
A#R/Extension 252-3881/3660/3837 MLC/IHA Employment Branch, Bldg# PW47

= {FBf Operating Hours : 0800 - 1600

2.8 EE (GEREXR) RRH% Off Base Applicants must submit to:

T 857-0056 T 857-0056

{& 18 4R h T REHT 3-1 3-1 Hirase-cho, Sasebo City

MIITBUEAN BREEHTBEFHEEMRE LEHEHEXE Labor Management Organization, Sasebo Branch

EEEEE Phone : 0956-23-7191

ZATEERE c FRT OB - F&R 5K, AER - £ER (BROEBZKR)
Operating Hours: 0900 - 1700, Monday - Friday (except Japanese Holidays)

10. EEFEALIEHR For Official Use

HEEBBIEL Activity POC : SRF-JRMC Det. Sasebo S1160 EE (DSN) 252-3211
PD No.: SRFIRMC-970-003 ‘ PD is accurate and current. Certified by Activity: ‘ HRO: (rcvd:2/26 ) as

IEREBEZHIZ LTWRWNMEES EEDORRICZAE Y FH A, Incomplete applications will not be considered.
RESINEIEHEEHEHIRL LEEA Submitted applications will not be returned.

SEMBUIB16BEFRAIBMETT, EX—ILP I 7Y I RATOREZHETZFTEEE A Applications must be received by the
closing date of the VVacancy Announcement by 1600 hours (4:00 PM). Emailed and Faxed applications will not be accepted.
AFBAREZSHEEHETHIEEEFERBICLEVTTEL, EBTHESNEEAMEIZELELE A,  Please do not send
applications by registered mail to HRO. Registered mail sent to HRO will not be accepted.

HRO OEY (EWMES PW-47) 1. EEEAYOZA>THDE(IZ ASEEEADOERHOMNEZELTHYET , FEINIIGE(EIE
SfEOYIYB D16 (F % 4B)FETIZLTLIEELY, Job applications may be dropped in the designated HR “Drop Box” located on the right
side in the first floor, main entrance of the HRO bldg. # PW-47, no later than 1600 hours (4:00 PM) by the closing date.




ISHEEZHEDERIFIUTO URL KUYFHVA—RTEET . RFOICERAMEIRHLTESLY,  Forms for application are available for
download on our web site. Please submit updated application.
(https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA HPT Jobs/JN_Forms.html)

BETRELINDIEBEFENM (LPL) LRILETREESET S,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 F 2 A 8 HATX Wikt EMA SN HE MLC/IHAERE T, 2016 5 2 A 8 HATICRITEni- ALCPTHBEREHHFSL
DEIFE,. TORBBROBERLALN TS0 FT7—H—) S, TOFDHELPLLANILELTERSNET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result
dated prior to 8 February 2016, the attained level will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL (iBT) | CASEC EIKEN
- (PBT) (CBT) Internet Based Eis
w Paper Based Computer Test
Test Based Test

4 — Exceptional Proficiency

860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA 1st
HEROENEZES S
3 — Fluent proficiency

730 ~ 859 90 ~100 550 ~ 599 210~ 249 80 ~99 870 ~ Pre-1st
RIS EENEET D
2 — Awverage proficiency

550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~ 79 560 ~ 869 2nd
TEHHRENEET D
1 — Elementary proficiency

400 ~ 549 65~74 430 ~ 459 120~ 139 40 ~ 49 475 ~ 559 Pre-2nd
NEHEEENEZET S
Pre-1 — Minimal proficiency

350 ~ 399 40 ~ 64 NA NA NA NA 3rd
(1) RPROENEZET S
0 — No language proficiency
EFEAEESLL

PRIVACY ACT STATEMENT EAEIR{REEICDOULNT

AUTHORITY': Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

ER KETEER S 10450,9397 ; R BAE - EANERORECET 552 (Fali1 SEEEER+TES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEHM: AEDLd. T2, MEORELEAXREOXRZEDOXTEZENE LT, BANRRELET 54,

IR BRIEEFEX. L LLIETCTHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIABR: FHHOERICLEL, B CEREGEANEREHIETT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

BEENHYFET,

BB EARBROFARIERTT A, BREINCFRERB LGN S15HE. TOROFREDHIT. Bh. HHIHHE

Rev: 8-1-18


https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

TASK LIST

1. Utilizes available standards to measure and/or generate power, voltage, current, frequency, temperature,
torque, pressure, distortion, spectral purity, resistance, weights, attenuation and amplification as required
by applicable calibration procedures in order to accomplish calibration and verification of a wide variety
of specialized test equipment including items such as, but are to limited to oscilloscopes, signal generators,
pulse generators, frequency meters, frequency counters, power meters, volt meters, ammeters, resistance
meters, digital and analog multimeters, general purpose air pressure and vacuum gauges as well as oxygen
clean and critical air pressure and vacuum gauges, torque wrenches, temperature devices and tachometers.
Work location may be in Calibration Lab or at remote location.

2. Plans/executes special measurements of unsupported equipment. Observes, records and analyzes results
and generates alternative procedures, checklists or equipment. Prepares and submits Calibration Problem
Reports to higher technical authority.

3. Troubleshoots defective equipment to the component level and repairs by removal and replacement of
defective components using certified micro miniature repair techniques and equipment.

4. Completes appropriate forms to order required parts through supply system. Documents repair actions,
parts used, out of tolerance values, time required to repair, time required to calibrate, date completed and
next due date for calibration.

5. Assists supervisor by providing training to fellow technicians.



